Business Services Pitch Card
Side One
Need to save time and boost your bottom line?  We’re here to help!
We offer free Business Services to:
1. Help you identify your unmet business needs
2. Recruit, onboard, and train qualified candidates who meet your business needs.
3. Help you retain valuable employees via no cost to low-cost workplace modifications and obtain valuable tax incentives.
4. Help you build a diversified workforce that reflects your customer base and boost sales.
Side Two
Many employers have questions about the employment of people with disabilities (pwd) & the American with Disabilities Act (ADA).
ANSWERS to Employer’s Questions
· Does the ADA require that I hire pwd and that I can't fire pwd with poor performance?
No. The law covers only qualified workers who meet the employer's performance standards.
· Are the accommodations for pwd expensive?
No. Most pwd don't require any accommodations. Of those who do, half cost nothing to make & the remaining have a typical cost of $500.
· Will hiring a pwd cause my workers' comp insurance rates to go up?
No. Rates are based on the hazards of the job and the company's accident history. The safety records of pwd and others is identical. 
· Do pwd miss more work or leave the job sooner?
No. pwd have comparable or lower absenteeism rates than their non-disabled peers and stay in jobs longer than their non-disabled peers.

RESOURCES for Employers
The following entities offer FREE information & help on:
1. ADA & Accommodations: www.askjan.com
2. Disability Awareness & Training: www.whatcanyoudocampaign.org
3. Disability Employment Policy:  www.dol.gov/agencies/odep/about
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